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Making It Work(Continued from page 2)

After completing a period of on- 
the-job training provided by Voc
Rehab, six are now employed by
Chief, earning a good wage and
benefits. (See the related article in
this issue, “A Shining Star”, for one
student’s story.)

For More Information
Students or their families who are
interested in learning more about
Transition Scholarships may contact
the Vocational Rehabilitation
Transition staff who works with
their school or the Voc Rehab State
Office at 1-877-637-3422. 

Employers who are interested in
learning more about the
opportunity to participate may
contact Jim Coyle at Vocational 
Rehabilitation at (402) 430-1689 or
by e-mail at jim.coyle@vr.ne.gov.

Who knows better than employers
what it takes to be successful on
the job? Representatives from
Nebraska employers have shared
their suggestions for success to be
passed along to you. Check out 
the advice this employer has for
students as they begin interviewing
for jobs.

First impressions are everything!
They need to know they really
should cover up the tattoos, take
the body piercings out, and take
the bling bling off. Make sure
their clothing fits properly, is
clean, and presentable (business
casual at the very least).

Additional Resources

If you have questions or concerns
about services from Vocational
Rehabilitation or are looking for
additional disability resources,
contact the Hotline for Disability
Services/Client Assistance Program
at 1-800-742-7594 or in Lincoln at
402-471-0801 or e-mail
victoria.rasmussen@cap.ne.gov

To view previous issues of this 
or other Vocational Rehabilitation
publications, or to receive a free
subscription to these publications, go
to: http://www.vocrehab.state.
ne.us/vr/newsstand.htm. You 
may also contact the Vocational
Rehabilitation State Office 
toll free at 1-877-NE-REHAB 
(1-877-637-3422) to receive 
these publications.

This publication, produced by
Nebraska Vocational Rehabilitation,
is intended for students with
disabilities and their families. The
next issue, Volume #29, is
scheduled for distribution 
in December, 2008. 

Please contact us if you:
• Would like additional copies 

of this publication.
• Have questions or would like 

more details about any of 
the information contained 
in this issue.

• Have a success story you’d 
like to share with us.

• Have suggestions for topics 
for future issues.

• Wish to be removed from the 
mailing list for this publication. 

About this Publication

A Shining Star
A Student’s Story

Clayton Lemmer certainly must be
pleased that he not only has a job
he enjoys, but also one that has
given him four pay raises in his
first year of employment. As
everyone knows, good jobs and
raises don’t come without hard
work and preparation. Clayton’s
story is no exception.

Clayton graduated in 2007 from
Cozad High School. As a student
with a learning disability, he began
working with a team of people,
including Special Education teacher
Karen Klein and Vocational
Rehabilitation (Voc Rehab) staff,
prior to graduation to determine
his plans for the future. The North
Platte Voc Rehab team of Katie
Cain, Robin Hines and Diana
Hipple started him off by
completing evaluations and
assisting with transition planning.
(Continued page 3)

They really should never wear
jeans to a job interview (that’s
not going to be accepted in the
adult world, so don’t get it
started). No t-shirts, no flip
flops. Hair should be combed.
No dramatic make-up.
Fingernail polish should be
totally on or off. 

Always be on time, or a bit 
early, but never late. Introduce
themselves, shake hands, make
and keep eye contact. Always
be friendly and courteous no
matter what happens. 

Do homework on the company
and the position before they
apply. Always ask questions in
an interview so they know
what will be expected of them.

This is great advice from:
Lori Tripp, Strategic Partnership
Project Coordinator
AIM Institute/Careerlink.com

Transition 
Scholarships. . . continued
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Clayton says he had wanted to be 
a welder since taking high school
shop and welding classes, so it
seemed that a position with this
employer might be a good fit for
him. He completed the interview
process with Chief and was
accepted for the Transition
Scholarship program.

Following high school graduation,
Clayton moved to Grand Island,
where he and seven other students
entered a five week training
program for welders at CCC.
Training costs and equipment
expenses were paid by Chief
Industries. 

The real work for the students began
when they enrolled in the welding
classes at CCC. Denise Bengtson,
Voc Rehab Employment Associate in
the Grand Island office, gives high
praise for Dennis Senff, the welding
instructor at CCC. She remarks that
Dennis “takes a personal role with
the kids and wants them to do well.”
In addition to Dennis’ guidance and
instruction, students benefited from
job specific training provided by
staff from Chief Industries. Clayton
said that all of this training expanded
on what he had learned in high
school welding classes and directly
applied to what he would eventually
be doing on the job. 

Upon completion of the coursework
at CCC, Voc Rehab provided a
twelve week period of on-the job-
training. The coursework and
training paid off for the students,
with six of them going on to be
employed by Chief. Clayton’s
position is as a Finish Welder,
responsible for welding rafters 
and support beams for large 
metal buildings.

(Continued from page 1)

As a part of this planning process,
he became interested in the
Transition Scholarship program
(see the related article in this issue).

The Transition Scholarship
program is a partnership between
Vocational Rehabilitation,
Nebraska businesses, and local
community colleges. Participants
in the Grand Island area include
Central Community College
(CCC), and Chief Industries, Inc.
Chief Industries manufactures
many products, including
agricultural buildings, factory built
housing, recreational vehicles, and
various types of equipment. This
Nebraska-based firm has
manufacturing, distribution, and
engineering facilities in multiple
locations in the U.S. and Europe. 

Chief Industries’ interest in the
scholarship program was based
upon their need for qualified
welders. Staff in the welding
program at CCC and Chief
worked together to identify the
technical, cognitive, and spatial
perception skills necessary for
welders. Voc Rehab staff
administered a mechanical
comprehension assessment to
students who had expressed an
interest in employment as
welders. The assessments helped
to identify skills, tool knowledge,
and basic mechanical operations
related to welding and other
skilled trades. Other skills assessed
include reading, math, ruler 
and blueprint reading, and
welding experience.

A Shining Star. . . continued
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Transition Scholarships
He says he likes his job because, 
“it keeps him busy all day and the
day goes by fast.”  

The training provided through the
Transition Scholarship program has
also paid off for Chief Industries,
providing them with skilled
employees. Mark Moravec,
Director of Human Resources for
the company, reminds students of
the importance of training. He says,
“Never stop learning. None of us 
are capable of knowing everything;
strive to learn something new 
every day.”

Clayton has been generous in
sharing his knowledge and
experiences with others. He
reports that he assisted in training
two other workers on the job. He
also spoke with transition students
and their parents during an
orientation session for a new class
of Transition Scholarship
recipients. Frank Koch, Voc Rehab
Employment Specialist, notes that,
by speaking of the training and his
employment at Chief, Clayton
added an element of credibility to
the scholarship program for
incoming students.

He’s not stopping at this, however!
He hopes to one day move up to a
supervisory or foreman position at
Chief. He also recently purchased a
home in Grand Island and has
plans for an addition to the house.
A wife and child provide extra
motivation for Clayton to be
successful. It’s no wonder that
Frank Koch described him as a
“shining star!”

“Never
stop
learning.
None of 
us are
capable of
knowing
everything;
strive 
to learn
something
new every
day.”

Mark Moravec

Director of

Human

Resources, 

Chief Industries

Vocational Rehabilitation and
Nebraska employers have teamed
up to offer a unique training
opportunity for high school seniors. 
Transition scholarships combine job
specific education with on-the-job
training to prepare students for
employment in a specific trade after
graduation. Examples of trades
covered in the scholarship program
include welding, drafting, and
machine tool operation.

Transition Scholarships are offered
as part of a pilot program that has
proven to be very successful for
both students and employers. High
school seniors who are involved 
in the Vocational Rehabilitation
(Voc Rehab) Transition Program
may apply for the scholarship.
Recipients are selected by the
employer based upon the student’s 
application and an interview that
includes a tour of the business.

The Transition Scholarship program 
operates in two phases:  

Educational Phase
The educational phase is usually
completed during or at the end
of the student’s senior year of
high school. The student
completes classes or employer
training to learn pre-employment
skills. This training may be done 
at the job site or at a community
college. This may include
opportunities for brief work
experiences with the employer or 
job shadowing (i.e.,
following or
observing
someone on the
job). During the
educational phase, Voc Rehab staff
meet with the instructors to discuss
progress and address concerns
regarding participating students.

On-the-Job Training
The second phase begins after the
student has graduated from high
school and lasts for approximately
four to six weeks. During this time,
the student works at the job site,
receiving training and mentoring
from the employer and monitoring
from Voc Rehab staff. He or she is
paid an hourly wage, with Voc
Rehab and the employer sharing the
costs. The goal is for the student to
be hired for employment upon
completion of the training phase.

The Benefits
The Transition Scholarship program
benefits both students and
employers. The obvious benefit for
students is the opportunity to 
receive job-specific training and
work experience at no cost to
them. This provides a head start for
those who have the skills and desire
to work in a chosen field. 

Employers benefit from the
partnership they form with
Vocational Rehabilitation to 
support the new employee. 
Voc Rehab’s ability to complete
assessments, assist in training

mentors, and provide ongoing
monitoring of the student are
valuable

resources
available to the
employer.

Participating
Businesses
The list of businesses
in Nebraska that have
participated in the
Transition Scholarship
program since
implementation of the
pilot is long. Participants
include:
• ALL Points Cooperative
• Allmand Bros.
• Behlen
• Blue Ox
• Broyhill
• Burlington Northern 

and Santa Fe 
Railroad (Alliance)

• Chief Industries
• CVS Pharmacy 

(Lincoln)
• Exmark
• First National 

Bank (Omaha)
• Fremont Area Medical 

Center
• General Excavating
• Good Samaritan Society
• Heritage
• Husqvarna
• Hy-Vee (South Sioux City)
• InfoUSA
• Kawasaki
• Nebraska Machine
• Reinke
• Russell Speeder
• Safeway (Alliance, Chadron, 

Ogallala, Scottsbluff, Sidney)
• Walgreens

Results
The results of the Transition
Scholarship program have been
outstanding. For example, eight
students from the Grand Island area
recently completed the welding 
program at Central Community
College under a scholarship with
Chief Industries. (continued page 4)
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